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- o Rcdre.ncut Quota i :

1. The purpose of this memorandum is to advise you of e urgency
of the requirement that our proposed legislation to either waive or Increase
-the CIARDS quota for tie penod &Y 197 t‘:xroug;h Y 1974 be submitted a5
8008 a8 P85 sible. B ST '

5X1A - 2. In Fiscal Year 1970, persons retired (voluntary, fnvolun t:ny.
aud mandatory). An addidonzl lGuota redrements were effected iy July - _
5X1A . .1970 andifindividuals have signed apslications for retizement durtng the o
- . uext few months. Projected mandatory retivements for the remalnder of '
5X1A . Flscal Years 1971 through 1974 wtal] for which quots aliowances must
- be considered as already commitied. Thus, used or conunitted quota re~
5X1A  tivements now equals || coo-commitics” spaces are available
o through the end of Fiscal Year 1974 to accomncdate voluntary and {nvoluntary
retiremers of individuals not now scheduled for mandatory retivement ia that
5X1A . time period. In FY 1976 there w-\-.x.e. voluntary and involuntary retirements.
L It is obvivus, therefore, that without any controls being exercised we will
exhaust all non-commitied quota by the cad of FY 1971,

3. The Agency relics heavily on the acsumption that CIARDS will
Loutinua to play a significant zale in roducin goiim z averages facing us for
tie fature. 'The agsurance tiat this um.;‘;,u..e::i nstrument can be depanded
UpGIl Inust be couﬁrmcd Q8 SOz as p_:;ssibie. if we car mot p.;m on o

actions to huuband what quota we have. .ﬁuaun* dze acﬁons xh..t Gay ,havc to
be considered are:
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8. No furiher "voluntary-involuntary” retrements
(i.e., 25 yeaxs of scrvice and under age 50).

b. No further credit for domestic qualifying
service. .

¢. Ivore liberal extensions even for mandatory
retirements,

4. Vaile the above sre adminlstradve measures that we can
accomplish with some persuasion, I believe we have a ceal problem wich
tiese who wish to voluntarily retive afier age 50 with the requisite years
of service. Wiile early voluntary retiremcnt is “wita the consent of the
Dixector, " the DCI is in an almost indefonsihle position should he dony
tiat redrement because of quota restrictions. Some very zolid and onexcus
fosues could develop which would be guite unfzvorable to the Agency. 1
tuink these factors are cempelling reasons for early Congressional action.

9. Vithout early resolution of our quots probleir, otier amendments
in the proposed Omaibus 5ill could become soitewhat academic. 1 prosose
ticrefore that the fmportance of these cansiderations ere guch that separate

legisiative initiative be taken Immediately to have the quota Guestion resslved
cither informally or by formal enactment of &n amendicent to our Act.

SEEID . L Cernarman

- R. L. Bannerman
veputy Divector
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Tiberalized Procedure for Discontinued Service Retirement

| ACTION REQUIRED - REFERENCES

1. BD 7310, dated 6 February 1970, announced a liberalized retirement
procedure which was available to employees meeting certein age and service

requirements. For easy reference, a listing of the principal provisions of
BD 7310, is attached.

2., BD 7310 noted that the liberalized procedure would remain in effect
through 30 June 1971, provided the overstrength situation on which it was
based continued until then. It is now clear that the overstrength situation
will continue until 30 June 1971. Consequently, any employee, regardless of
career service, who is now eligible or will become eligible by that date, and
who is interested in applying for retirement under the liberalized procedure,
or who wishes to obtain additional information regarding eligibility, annuity,
benefits, etc., should inform his Chief of Station or Base, who will in turn
notify headquarters. The application or inquiry will be coordinated at
headauarters with the responsible career service and the Office of Personnel,

and the employee will be given pertinent guidance or instructions as soon
as possible.

| 3. Chiefs of Station and Base are requested to bring the contents of
: this dispatch and its attachment to the attention of personnel who may be
i eligible to retire under the liberalized procedure.

Attachment

25X14

(ROSS REFERENCE 70 DISPATCH SYMBOL AND NUMBER DATE

Book Dispatech #7531
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Att. to
BD 7531

Principal Provisions of BD 7310

1. To assist agencies to make adjustments in on-duty strength to
conform to reduced personnel ceilings, the Civil Service Commission has
liberalized the requirements for employees to qualify for discontinued
service retirement under the Civil Service retirement system.

2. The Organization is making this liberalized retirement arrange-
ment available to eligible employees who may be interested in applying
for early retirement. Our internal procedures will differ in some
respects, however, from those which are applicable generally. Normally,
typical reasons which qualify an individual for discontinued service
retirement benefits include abolishment of position and the operation of
classical reduction in force programs. Under the liberalized approach
as adopted for application by the Organization, any eligible employee may
elect to accept discontinued service retirement and receive an immediate
annuity, without regard to requirements such as the abolishment of his
position. The liberalized procedures will be extended also to participants
in the Organization retirement system who meet conditions of eligibility
specified in paragraph 4 below.

3. An employee in the Civil Service retirement system is eligible
to retire under the discontinued service option if he:

a. 1is 50 years of age or older and has completed 20 years of
creditable Federal service, or

b. regardless of age, has completed 25 years of creditable
Federal service.

His annuity is reduced one-sixth of one percent for each month (2% for
each year) he is under age 55. For example, in the case of an employee
who is 54 years 0ld at the time of retirement and whose annuity, computed
on the basis of length of service and high-three average salary, would

be $850 per month, the reduction would be $17 (2% of $850), so that he
would receive an annuity of $833 per month.

L, An employee in the Organization retirement system is eligible
to retire under a similar option if, regardless of age, he has completed
25 years of creditable Federal service, including 10 years of Organization
service and 5 years of qualifying service. No reduction in annuity will
be made for age.
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2. ©Since the liberalized retirement procedures may be used only to
assist the Organization in reducing the number of persomnel on duty to
the authorized strength, they may not be continued in effect indefinitely.
Retirements under these procedures should therefore be scheduled to be
effective in the near future, preferably not later than 30 June 1970.
Employees who attain eligibility under the criteria specified above be-
tween 30 June 1970 and 30 June 1971 will also be able to retire under
the discontinued service option when eligible, provided the overstrength
situation on which the modified procedure is based still exists at the
time of scheduled retirement.

6. Retirement under the liberalized procedures is at the option
of the individual. To meet administrative requirements, however, it will
be necessary in each case, after the employee has indicated his wish to
retire under the option, for headquarters to request his resignation based
on a determination that he is surplus to the needs of the Organization.
The retirement will then be documented as a resignation in lieu of invol-
untary retirement. The Office of Personnel has given the assurance that,
despite this necessary documentation, the new procedure is, in effect,
another form of voluntary retirement and is not adverse in nature.
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